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Create videos with https://clipchamp.com/en/video-editor - free online video editor, video compressor, video converter.


FHACTTT INECIIENT A T 10s
=N Fray. Frare Fluls & fmns thege "
#oaiics, G, F-CEA

Vs Pt 4

eWMasy

st 2016

“You get what you deserve




“When people are made to feel cared for, nurtured and growing,
that will serve the organization well. If you feel uniquely seen,
understood, valued and appreciated, then that will hook you into

being committed to that team, leader and program. This is how
positive emotion works.”







Create videos with https://clipchamp.com/en/video-editor - free online video editor, video compressor, video converter.
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Your Most Important Job

vour most important jobas a leader is to drive the culture—and

not just any culture. vou must create a positive culture that

energizes and encourages puc'}plc. fosters connected relation-
ships and great teamw rk, empowers and enables people {0
learn and grow, and provides an opportunity for people to do
their best work. Culture is not just one thing; it's everything.
Culture drives expectation and beliefs. Expectations and beliefs
drive behaviors. Behaviors drive habits. And habits create the
tuture. It all starts with the culture you create and drive

throug S
ghout the organization. That's where all success and gredt
results l}tgm,
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